Technology (Computing Sciences and Engineering)
Faculty Human Research Ethics Committee

Terms of Reference
The Faculty of Technology (Computing Sciences and Engineering) Human Research Ethics Committee (FHREC) is responsible to the University Human Research Ethics Committee (UHREC) and will report to the UHREC in relation to the issues set out below.
1. To develop and keep under review Faculty strategies and policies to implement UHREC requirements. This requires the FHREC to
a. ensure that any policy or guideline developed through the University Human Research Ethics Committee is followed

b. keep Faculty ethical issues under review

c. manage and monitor the procedures in practice

d. keep appropriate records of practices and decisions

e. report to the Dean as appropriate

f. report to the Faculty through an appropriate form

g. report on an annual basis and on behalf of the Faculty to the University Human Research Ethics Committee

h. send a copy of the minutes of the Faculty Committee within  a month of the meeting to the Secretary of the University Committee

2. to oversee the ethics review of all Faculty research projects, undertaken by both students and staff

3. to ensure equal treatment of research projects across schools and division, commensurable with other faculties

4. to vet and approve or otherwise give feedback on all student research and staff research proposals involving the public.  Research should not proceed without such explicit, written approval.
5. to consider revised submissions

6. to refer to the University Human Research Ethics Committee cases which cannot be resolved or about which there is uncertainty or which may raise policy issues for the University
7. to operate procedures no less rigorous than those suggested or required by relevant professional bodies

8. to ensure that Faculty staff are fully informed about the ethical dimensions of teaching, research and scholarship and their implications

9. to disseminate good practice across the Faculty as appropriate

10. to ensure that other ethics approval are recognised and implemented where appropriate (e.g. NHS ethics approval)

11. to receive the annual reports from Heads of Studies, Graduate Studies and Research regarding activities and their associated ethical content

12. to ensure that operational procedures and training facilities are in place so that Faculty members are able to undertake ethical review tasks

13. to subscribe to and promote the codes of ethics of relevant professional bodies

SCOPE OF ETHICS

Ethical issues arise in teaching and research when the conduct of the teacher and or student and or researcher involves the interests and rights of others. It is clear that a range of activities within the Faculty includes an element of human interaction or observation and as such needs to be scrutinised prior to commencement and as well as during the activity. These activities include student projects, preparation of teaching material, postgraduate research degrees, individual research, grant supported research, contract research and consultancy.   

Constitution of the FHREC

	Chair
	Dr. B. Stahl

	Dean 
	Prof. A. Hopgood

	Faculty Head of Research
	Prof. P. Moore

	Member of School of Computing executive
	tbn

	Member of School of Engineering executive 
	Alistair Duffy

	Staff representative Computing
	Dr. C. Fidler

	Staff representative Engineering
	Prof. B Ulanicki

	Co-opted member
	Dr. Ben Fairweather

	External member
	Mr. Bill O'Neill

	Student representative 
	Suad Almualla

	
	

	Secretary to the Committee
	Mr. S. Plane


Current Faculty HRE Operating Procedures
1. The FHREC meets at least twice per year

2. All procedures shall be made publicly available and strictly observed. Procedures, policies and application forms are made available on the HRE website. All discussions shall take place in confidential formal meetings, and the reasons for its decisions shall be recorded in full and in writing.
3. All research projects (student and staff) must undergo HRE review
4. The researcher (student or staff) is to fill in the HRE form in collaboration with supervisor / line manager

5. Any research project involving human tissue needs to be brought to the attention of the FHREC chair immediately to ensure compliance with the Human Tissues Act

6. Supervisor / line manager to decide on the ethical evaluation. Possible outcomes include:
1. no ethical issues

2. minor ethical issues which have been addressed and concerns resolved

3. major ethical issues which have been addressed and concerns resolved

4. ethical issues that have not been resolved
7. Guidance on choice of outcomes:

· Outcome 1: only possible if no interaction with human beings is possible and no identifiable data of individuals is used.

· Outcome 2: outcome where researchers / students interview individuals, do surveys, observe, participate with adults who understand the research and realise they can withdraw their participation. Supervisor must make sure that the appropriate boxes on page 2 are ticked and that the student actually knows how to address the ethical concerns.

· Outcome 3: research with vulnerable people, people who may not understand the research and their role. Examples could be children, patients in hospitals, people with mental disabilities, subordinates in power relationships etc. Also applies to research into illegal activities or research that could produce risk or injury. The student / researcher must find ways to address these problems and the supervisor must be convinced that they have been addressed satisfactorily.

· Outcome 4: ethically problematic research where the problems could not be addressed in a satisfactory way. 

8. For taught STUDENT projects, the supervisor will seek independent scrutiny (e.g. second supervisor) for authorising signature if the project is deemed to be outcome 1 or 2. Relevant module leaders will collect statistics on the completion of the HRE review.
If the outcome is 3 or 4, the supervisor will forward the application to the secretary of the HREC for approval at the FHREC meeting or chair's action where appropriate.

9. For RESEARCH STUDENT projects, the supervisor will sign the application and forward the proposal to the FHREC for consideration or decision. Approved proposals will then be forwarded to the Research Office.

10. For STAFF projects, the supervisor / line manager should forward all proposals, independent of the outcome of evaluation to the FHREC for consideration or decision. Approved proposals will be filed with the FHREC and the applicant will receive a copy of the signed form.

11. At the point of proposal of a funded research project it may be appropriate to only submit the filled in HRE application. This can be conditionally approved for the purpose of submission of the proposal. If the project gets funded, full ethics approval, including all supporting documents will be required.
12. The FHREC collects data about the ethical evaluation of all research projects.

13. The Committee reviews all projects that were evaluated as a 3 or 4. It notes all staff and research student projects
14. For all projects evaluated as a 4, the committee recommends how the ethical issues can be addressed or whether the project should be modified to account for the ethical issues.
15. For collaborative projects in which DMU is not project leader, the FHREC will require a copy of the ethics approval of the lead institution. 

16. The FHREC will consider application dealing with animal-related research. Researchers should fill in the general HRE form and submit it in the usual way.

